
 
 

POSITION AVAILABLE 

 

POSITION TITLE: Chief Executive Officer (CEO)  

REPORTS TO:  Board of Directors  

The John Howard Society of Peel Halton Dufferin is a dynamic, growing, not-for-profit organization 

dedicated to effective, just, and humane responses to crime and its causes. Our organization is 

committed to delivering quality programs that achieve and demonstrate the best outcomes for its 

clients, according to their needs. Working with an evidence-based methodology, our aim is to expand 

our range of services to meet the complex needs of our clients and the community, while strengthening, 

deepening, and broadening the impact of current programs and services.   

 

POSITION SUMMARY:  

JHS is recruiting a passionate and highly competent Chief Executive Officer (CEO) to lead its professional, 

motivated team. The CEO reports to JHS PHD’s Board of Directors. The CEO is responsible for the overall 

management of an annual budget of approximately $3.5 million and a team of 30+ staff members. This 

position provides leadership, vision, and strategic oversight to the agency’s diverse operations.  

 

KEY RESPONSIBILITIES:  

Leadership:  Lead JHSPHD’s senior leadership team in the spirit of consultation, collaboration, and open, 
respectful communication.  

Strategic Planning:  Develop a long-term vision and strategic plan for JHSPHD and oversee its successful 

implementation through the development of a detailed operational plan. 

Operational Planning and Oversight:  Ensure that the operation of JHSPHD meets the expectations of 

the Board, funders, relevant legislation, and accords with the policies of the organization.  

Program Planning and Management:  Ensure that the programs and services offered by JHSPHD 

contribute to the organization’s mission and reflect the priorities of the Board.  

Human Resources Planning and Management:  Establish a positive, healthy, inclusive and safe work 

environment in accordance with all relevant legislation and internal policies.  

Financial Planning and Management:  Ensure sound financial management practices, strong internal 

controls, consistent and detailed financial reporting, and the administration of JHSPHD funds in 

accordance with the Board-approved budget.  

Community Relations and Stakeholder Engagement:   Communicate with public, media, community 

stakeholders, clientele, and organizational networks to keep them informed of the work, purposes, and 

positions of the organization, and to identify the benefits of the services provided.  



 
 

 

ESSENTIAL QUALIFICATIONS:  

Education:   

A Master’s degree in a relevant field, or an equivalent combination of education and experience.    

Experience:   

A track record of success in senior executive and leadership roles in the not-for-profit or public sector 

(ideally with specific experience providing services in community corrections, criminal justice, human 

rights, and employment services.)  

Skills:  

A demonstrated ability to work effectively with a Board of Directors, supporting it in fulfilling its 

governance and development responsibilities;  

The presence and confidence to generate respect and inspire confidence from the Board, staff, 

government officials, and other key stakeholders;  

The communication skills to give JHSPHD a strong, credible voice in terms of advocacy, partnership-

building, public relations, marketing, and fundraising.   

Passion:  

Above all, the successful candidate must demonstrate genuine dedication to JHSPHD’s values and 
mission.  

 

 

To Apply: Interested candidates should submit a résumé and letter of interest to the Hiring Committee 

c/o Pauline Wainwright, Board Chair, via email at:  

hiringcommittee@johnhowardphd.ca by 4:00pm on January 15th 2020. 

 

 

Please Note: The John Howard Society of Peel Halton Dufferin is an equal opportunity employer. We are 

particularly interested in encouraging qualified applicants from all communities that reflect the diversity 

of the individuals and families we serve. We are committed to a selection process and work 

environment that is inclusive and barrier free.  

We would like to take this opportunity to thank all those who apply and advise that we will be 

responding only to those selected for an interview.  JHSPHD offers accommodation for applicants with 

disabilities in its recruitment processes.  If you are contacted regarding a job opportunity, please advise 

if you require accommodation.    


